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We Can Discuss

What is ABCFP forest stewardship now?

1. Who is the ABCFP

2. What the legislature tells us to do regarding
stewardship of forests

3. How we contribute to forest stewardship in
BC

What is stewardship in the future?

4. The Future Forest Environment
5. Future actions



Who is the ABCFP? /Q

BC FOREST PROFESSIONALS

* Regulator of the forestry profession in BC since 1947.

* Right to title and right to practice legislation.

« ABCFP membership is 5400+ (largest in Canada.)

* Our members work in all areas of natural resource
management including oil and gas, forestry, mining,
hydro, IPPs, parks and recreation.

 Members hold positions from technical forestry practice
through senior management.

» Forest professionals work with other Natural Resource

professionals to manage BC’s natural resources (55

million hectares of forest.) ) —
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BC FOREST PROFESSIONALS

ABCFP

Vision
Leading the way to diverse, healthy and
sustainable forest lands in BC

Mission
Our mission is to ensure BC has qualified forest

professionals and to support them in providing
excellence in forest stewardship.
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BC FOREST PROFESSIONALS

Foresters Act 2003

» Advocate and Uphold principles of stewardship of
forests, forest lands, forest resources and forest
ecosystems.

* Ensure the conduct of forest professionals do not
undermine the principles of stewardship that are
the foundation of the practice of professional
forestry

* Promote good forest stewardship




ABCFP definition

“Forest Stewardship is the responsible use of
forest resources based on the application of an
ecological understanding at the stand, forest
and landscape levels which maintains and
protects ecosystem function, integrity and
resilience. It is based upon an ethical
responsibility to the land and people for current
and future generations.




Forest Stewardship ABES,,FBMSNTU;M;;N\MS
Regulatory Model in BC

v’ Government sets the objectives for the land

v Government ministries establish Orders and
provide guidelines for resource values

v Tenure holders propose results and strategies
to achieve the objectives set by government

v’ Government approves the Tenure holder plan

v Tenure holder companies carry out the
activities



Forest Stewardship /)
. BC FOREST PROFESSIONALS
Regulatory Model in BC

Government and Tenure holders are expected -

utilize natural resource professionals to advise,
direct, monitor and report on the various steps
and processes in the forest resources
conservation and use.
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Role of the Forest Professional

Value in Professional Service — Keeper of Forests

* Understanding of complex issues and
environments

* Application of science
— Interveners
— Conservators

e What we know

* What we apply

* What context



The Future Forest Environment
Our Changing Climate

2011 - 2040
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Consensus projections for future shifts in BEC envelopes
due to climate change (Tongli Wang, UBC)
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The Future Forest Environment BC FOREST PROFESSIONALS

Response Percentage

Increased levels of natural

disturbance/mortality due to

wildfires

Increased levels of natural 83%
disturbance/mortality due to

insects and disease

Regeneration failures 42%
Changes in stand-level 34%
productivity

Increase in invasive species 49%
Genetic maladaptation 22%
Biome conversion (e.g. forest 31%
to shrub, grassland, etc.)

Business disruptions due to 40%
extreme weather

Other, please specify... 12%




Current Actions for Future Forest m
BC FOREST PROFESSIONALS
Barriers forest professionals face in working to

minimize the impacts of climate change in forestry decisions

Lack of guidance, standards or best practices. 45% |
Lack of strategic vision or policies that support innovation/diversification of practices. 43% | s
No authority to make adaptation recommendations/decisions. 33%
Lack of personal knowledge, expertise or ability. 32% v
My workload allows little time for this. 25% | v
Lack of employer interest in minimizing impacts. 18%
Costs are prohibitive. 17%
No barriers. 14%
Lack of employer awareness of impacts. 12%
Other, please specify... 18%
State of science on climate change and availability of appropriate information 5%
Regulatory framework 2%
Lack of political will 2%
Comment on existing category 2%
Reject question 2%
Neutral/retired 5%
Total number of respondents 1302

12



ASSOCIATION OF — )

Current Actions for Future Forest Be FOREST PROFESSIONALS
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 Member driven resolution that passed by 100%

* Support the work of CDFCP to
demonstrate the profession’s concern

for future forest ecologies.

* Advocate for good stewardship
of the CDF

* Educate members and the public
regarding the conservation of forest
ecologies
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1. Specific geospatial information on
multiple resources

2. Information transfer to professionals

3. Stronger team approach

5. Specialized practitioners
6. Requirements for design,
Implementation, and

conformance
7. Specific multiple resource . T
objectives for forest land I 4



BC FOREST PROFESSIONALS

For more information, contact the Professional
Practice and Forest Stewardship Team

www.abcfp.ca
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